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PERSONALITY 

According to Warren, “Personality is the entire organization of a human being at any stage of his 
development.” 
According to Cattell, “Personality is that quality which permits a prediction of what a person will do 
in a given situation.” 
Based on these definitions, we may assume that an individual’s personality is a psychological 
system that shapes his mind and influences his behavioural expression.  
 

 

DIMENSIONS OF PERSONALITY 

The dimensions of personality can be divided into four categories: 
 Physical dimension: This includes body size, shape, structure, colour, weight, voice, etc. 
 Mental dimension: This includes memory, imagination, reasoning, learning, etc. 
 Social dimension: This includes social ideas, social behavior, social acceptance, etc. 
 Emotional dimension: This includes happiness, fear, anger, distress, etc.  

 

DIMENSIONS OF PERSONALITY  
Mayer Friedman and Ray Rosenman conducted a study in 1950 and divided the personality of a person into 
four types: 

 Type A: They give importance to their status, highly functional and organised, favour good time 
management, efficient at multitasking. 

 Type B: They are patient, relaxed and live with lower stress level due to the lack of urgency and 
competitiveness in their approach.  

 

 DIMENSIONS OF PERSONALITY  
 Type C: They are unable to make decisions swiftly and have a habit to pleasing others. They often 

sacrifice their own needs to allow others to fulfill theirs first, leading to frustration and stress. 
 Type D: They have low self-esteem, suffer from fear or rejection and a negative outlook towards 

life. Their inability to express themselves and pursue their needs result in anger, anxiety, 
stressfulness, etc.  

 

TRAITS AND TYPES OF TRAITS 

There are many traits out of which an individual will possess and exhibit a few, allowing us to construct a 
profile of him. These traits are consistent psychological, behavioural or physical characteristics, which 
combine to form a personality. 
Gordon Allport, argued that traits will direct the individual to act the same way in a variety of situations, 
and that they are acquired, not inherited, and hence could be inlearned 

 

TYPES OF TRAITS 

Gordon Allport classified traits as: 
 Cardinal Traits: They are dominant traits. They are most visible traits of an individual, shaping his 

personality and driving his actions. A person with greed as a cardinal trait will try to obtain what he 
wants at any cost, and he is not likely to run out of wants. 



TYPES OF TRAITS 

 Central Traits: It is found in every person to some degree and unlike cardinal traits do not have a 
lasting influence on an individual’s personality. E.g., Intelligence, honesty and Nervousness. 

 Secondary Traits: Associated with preferences and attitudes, these traits will manifest only in 
specific circumstances.  

 

CLASSIFICATION OF PERSONALITY BY William Herbert Sheldon 

In 1940, W H Sheldon developed a classification of personality types that linked a person’s temperament 
with his somatotype. 

 Ectomorphy with Cerebrotonia  
 Mesomorphy with Somatotonia  

Endomorphy with Viscerotonia 

 

CLASSIFICATION OF PERSONALITY BY CARL JUNG 

Carl Jung classified personality into three types: 
 Introvert: They do not feel comfortable around new people. They are motivated by the internal 

world of thoughts, feelings and reflections. 
 Extrovert: They like to be around people and interact with them. Introverts are thought-oriented 

and extroverts are action-oriented. 
 Ambivert: The persons who possess both the traits of introverts and extroverts are called 

ambiverts.  
 

 

BIG FIVE THEORY 

The Big Five Theory or Five Factor Model, was the culmination of decades of exploration on the subject of 
personality. The five components are: 

 Openness: It means more than being frank and expressive, it refers to a high level of receptivity 
towards new ideas and challenges. Open individuals have an adventurous and curious spirit, 
immense imagination and the ability to examine abstract ideas.  

 

 

BIG FIVE THEORY 

 Conscientiousness: They features traits such as thoughtfulness, discipline, focus etc. Individuals 
who are strong on this dimension are well-organised, dedicated to plans and schedules and reliable. 

 Extraversion: It is the dominant trait, outgoing, sociable, assertive, friendly and enjoy the attention 
of others. They make lot of friends, derive energy from external sources and speak freely.  

 

BIG FIVE THEORY 

 Agreeableness: Agreeable people are kind, helpful, warm and trusted by others. They are interested 
in other people, show a healthy level of empathy and enjoy being good friends. 

 Neuroticism: They are emotionally unstable, irritable, nervous, anxious, quick to worry even over 
the smallest matters, and often fall into depression.  

 

MOTIVATION 

According to Crooks and Stein, “Motivation is any condition that might energise and direct our actions.”  
According to Alderman, “Motivation is the general level of arousal to action in an individual.” 
Psychologist define motivation as the cause of people’s actions, desires and needs, the primary driver of 
goal-oriented behavior.  



TYPES OF MOTIVATTION 

Motivation is divided into two types: 
 Intrinsic Motivation: It is one that seeks internal rewards and rises from within the individual. It 

does not depend on external pressures or considerations. 
Rather, it arises naturally and provides the individual enjoyment in the execution of the task. 
Students who are intrinsically motivated are more likely to focus on their tasks and excel at them.  
 

TYPES OF MOTIVATION 

 Extrinsic Motivation: It is more goal-oriented and seeks a desired outcome. It arises from external 
influences, and is used as a substitute in the absence of intrinsic motivation. 

Extrinsic motivation is often associated with rewards and punishments. The threat of punishment is a huge 
incentive.  
 

TECHNIQUES OF MOTIVATION 

 Setting a Daily Activity Schedule 
 Goal Setting 
 Self-endorsement 
 Test your Cant’s 
 Visualise Success 
 Constant Feedback and Evaluation 
 Rewards and Awards 
 Motivational Music and Talks  

 

 

WHAT IS AGGRESSION 

Aggression is a feeling of anger that results in hostile and violent behavior. 
According to Baron and Richardson(1994), “Any form of behavior towards the goal of harming or injuring 
another living being who is motivated to avoid such treatment.” 
In sports aggression is a natural component 

WHAT CAUSES AGGRESSION 

 Instinct Theory: Aggression is an inbuilt emotion in human beings, and that sports provides a 
medium for releasing it in a safe and controlled manner. 

Social Learning Theory: Albert Bandura in 1977, claim that aggression is learned through observing and 
copying the behaviours of others. 

WHAT CAUSES AGGRESSION? 

 Frustration-Aggression Theory: John Dollard and Neal E Miller in 1939, put forward this theory that 
aggression is a result of prevention from achieving a goal. 

Revised Frustration-Aggression Theory: Leonard in 1969 reformed that frustration does not by default 
cause aggressive behavior but prepares an individual for it. 

TYPE OF AGGRESSION 

 Hostile Aggression: In this person harms the opponent. They are driven by anger and their act is 
impulsive. 

 Instrumental Aggression: It is also known as channeled aggression, it is not accompanied by anger 
but with the desire to win the competition. 

 Assertion Aggression: Behaviour that involve the use of legitimate physical or verbal force to 
achieve ones purpose.  

 

 



 

 

 

 

 

 

 

 

 

 

 

 


